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Mentorship/allyship

»Openness, transparency
» “Have got your back”
» Creating a sense of belonging

» Foreseeing opportunities

» Encouragement



Enabling belonging

“Within that group of other D/deaf scientists, I feel I do
belong. We have a shared language, and we can talk
about our passion for science.”

“I'had a supportive supervisor, who treated me like
my ideas were valued. I'd never had that before. That
made me want to continue in academia, where other
experiences had dissuaded me.”




Building a culture of belonging
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Summary

"MENTORSHIP IS THE ART OF CREATING AND
NURTURING LEADERS FOR TOMORROW"

v’ Director for EDI (School of Science)
v’ Joined the RSC | & D committee
v’ Invited to this AGM ©

v’ Being recognized as a potential leader
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